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Recap - the Workforce Data collect @h

* This produces the annual Public Service workforce statistics &% pay, diversity)

» |ISSUE: Discrepancies between what the Workforce Dat ates as the size of the PS comms
workforce and what agencies report to select comm|(§

» Workforce Data estimates are unpublished but
 We get asked about them at select co@} tee (especially media advisors)

e Can use workforce data to better un@erstand the communications workforce (diversity,
turnover etc.) B\

» Workforce Data’s occupational estir@és use Stats NZ’s outdated ANZSCO classification
* All 60,000 roles in the Pu@Service get coded to an ANZSCO by HR teams

e Stuck with ANZSCO in E}srt—term, can’t make up new codes
* Longer-term new Ification
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Goal: new guidance on coding comms roles

e Working group members:

Name Agency

Mel Carpinter DIA

Katie Mathison MfE

Sarah Azam Waka Kotahi

Andrew Stott R

Bronwyn Bannister Tertiary Education
Commission

e Timeline short

e We are now starting 2022 Workforce
Data collection
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Proposed new guidance

After working with representatives of the heads of communications network, the Commission suggests
the most appropriate codes in ANZSCO for the communications workforce are:

e 131114 Public Relations Manager (for communications managers/GNs)

e 225311 Public Relations Professional (for media advisors, presssecretaries, and communications advisors
working on communications with news media, the public, seetergroups or internal staff)

e 225113 Marketing Specialist (for other communications staff, such as those focused on marketing, social media or
digital content/channels)

Non-communications staff who mainly engage directly with communities (e.g., consulting on proposed
changes or helping people understand theireligations or entitlements) shouldn’t be seen as
communications staff, so should not go under any of the codes above. Instead, code them to:

e 224912 Liaison Officer
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Next steps (5\\00
<&

 Emailing updated documentation to agency HR teams (nei&@eek)
e Workshop with agency HR teams on June 14 \\Q

e October - Workforce Survey to Heads of HR will h vé}t&o questions that we will ask
that they refer to their agency’s Head of Comr@}ﬁtions:

e Number of dedicated media advisor
e Number of other comms advisors\‘fhat have media enquiry duties

&
3






	Communications in the Workforce Data collection
	Recap – the Workforce Data collection
	Goal: new guidance on coding comms roles
	Proposed new guidance
	Next steps
	Slide Number 6



