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SBN welcomes Zero Carbon Bill 
The Sustainable Business Network welcomes the announcement of the proposed Zero 
Carbon legislation.  

It is vital that New Zealand transitions to a zero carbon (and circular) economy by 2050. The 
Government’s proposed changes set the framework to achieve that, including the need for 
all sectors of the economy to play a full and meaningful role. 

We welcome the introduction of a legislated target of net zero emissions by 2050. The 
business sector urgently needs this certainty to encourage innovation and investment in low 
carbon solutions. 

The Climate Change Commission will play an essential role in providing expert advice, 
monitoring progress and holding the government to account. 

Rachel Brown ONZM is CEO of the Sustainable Business Network. She says: “This 
legislation give businesses clear direction about the need for change. Recent reports, such 
as Environment Aotearoa 2019, have shown us how urgently we need to face up to the 
challenge of climate change. 

“The inclusion of agriculture, and the separate accounting for biological methane, is critical. It 
sets an expectation for strong action, which also brings an opportunity for more innovation in 
the sector.  

“What is critical now is guidance on how on farmers and businesses can gain value from 
decarbonisation.” 

-ends- 

Contact: 
Fiona Stephenson 
National Communications Manager – Sustainable Business Network 
021 233 1053, fiona@sustainable.org.nz 
 
About the Sustainable Business Network  
The Sustainable Business Network (SBN) provides advice and support to help business 
succeed through becoming more sustainable. It is the largest and longest-standing 
sustainable business organisation in New Zealand. The SBN actively helps our network of 
progressive companies to connect, be inspired and act. 

www.sustainable.org.nz 

Financing and payment 
options comparison  

Employer e-bike purchase support schemes 
WORKPLACE CYCLING

WAGE ADVANCE EMPLOYEE LOAN

Funds transfer to 
employee

Funds transferred to the employee account 
as a salary payment.

No funds transferred to the employee. A loan 
is established. 

Fringe Benefit Tax 
(FBT) liability

Wage advance is not liable for FBT (below 
$2,000).

Loan is subject to FBT if it involves a discount 
to prescribed interest rate (i.e. it is a benefit 
to the employee).

Notification when 
e-bike is ready for 
collection

No difference – recommended approach is 
for supplier to liaise directly with employee.

No difference – recommended approach is 
for supplier to liaise directly with employee.

Payment to 
supplier

The employee has responsibility for making 
payment to the supplier.

The employer has responsibility for making 
payment to the supplier. (Employee may 
need to make a top-up payment at time of 
collection, if purchase price is more than loan 
amount).

e-bike pick-up 
confirmation

The supplier or employee should notify the 
employer of pick-up (in an agreed way), but 
this is for information to the employer. No 
action is required.

The supplier should notify the employer of 
pick-up (e.g. by invoicing). This will trigger 
final payment by the employer. 

Deductions from 
salary

No difference – a series of salary deductions 
made over the agreed period.

No difference – a series of salary deductions 
made over the agreed period (may include 
interest payment depending on the 
agreement).

Involvement 
of employer 
departments

Involves the payroll department (for salary 
advance and re-payment).

Involves the finance department (for loan 
establishment and FBT), payroll department 
(re-payment) and accounts payable (for 
supplier payment).

Employee 
agreement form

The wording on the agreement needs to 
reflect the differences outlined in this table.

The wording on the agreement needs to 
reflect the differences outlined in this table.

Important note: Legislation prohibits many public sector organisations from lending money. For these organisations, workplace e-bike schemes 
need to be adapted to remove the salary advance or loan features. Public sector organisations should seek their own legal advice on whether or 
not they are able to offer a salary advance or loan to their employees.

This table provides a comparison of two financing options, 
showing the differences and similarities.


