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3-5.   Number of people in technology within each salary band broken down by gender and       
         ethnicity 
 
The number of permanent full-time employees per band broken down by gender and ethnicity as at 30 
September 2021 is provided in Appendix 3. 
 
Please note that total numbers by ethnicity may be more than the numbers by gender as employees 
may identify as more than one ethnicity. An employee may also choose not to record an ethnicity.  
 
6. List of non-salary benefits offered to staff such as health insurance, car parking, mobile 

phone expenses, etc 
 

I am refusing this part of your request under section 18(d) of the Act as the information you have 
requested is publicly available and can be found on the Waka Kotahi NZ Transport Agency website at 
www.nzta.govt.nz/careers/our-benefits.  
 
Under section 28 of the Act, you have the right to ask the Ombudsman to review my decision to refuse 
this request. The contact details for the Ombudsman can be located at 
www.ombudsman.parliament.nz. 
 
7. Average pay rise provided to staff over the course of the last 12 months 
 
The average increase as part of the Waka Kotahi annual remuneration review effective 1 July 2021 for 
permanent full-time staff was 3.5%. 
 
If you would like to discuss this reply with Waka Kotahi, please contact Ministerial Services by email to 
official.correspondence@nzta.govt.nz.  
 
 
Yours sincerely 
 

 
 
Brett Wood 
Manager, People Experience 
  


















